
Is REA 
Leadership 
Keeping 
Ringgold 
Teachers 
in the Dark?

It is an unfortunate situation when teachers at the  
negotiating table either don’t understand or choose not to  
communicate proposal details to the 210 teachers they represent.

The Ringgold School Board has put forth a proposal which  
generously recognizes the value of all teachers and ensures  
that monies for salary increases continue to be available for 
mid-career teachers by rebalancing the step schedule.

Putting the Details on the Table

It is our hope that REA leadership shared the details of our  
proposal with our teachers.  If not, let us shed some light on  
our current offer.

n	 Average salary increases of 3.1% per year over the course  
of a five-year contract. New and mid-career teachers will see  
their salaries increase steadily as the chart below shows.

n	 District funding of 93% of comprehensive healthcare plan  
in years 1 and 2 of contract, 92% in year 3, 91% in year 4 and 
90% in year 5.  Under the current plan, teacher cost sharing is 
$21 per month on a $615 monthly bill for individual coverage 
and $150 per month on a $1738 monthly bill for family coverage.

n	 Migration to the Allegheny Health Care Consortium as 
requested by the REA.

n	 A work year of 189 days and a work day of 7.5 hours.

This proposal is fair to teachers and fair to taxpayers.

Denying Ringgold students their education is  
fair to no one. It is our sincere hope that common sense  

will prevail when negotiations resume next week.
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Step* Pay increase over the  
course of contract

1-7 $5,400.00

10 $7,500.00

12 $11,000.00

14 $14,500.00

15 $25,258.00

18  (top step) $2,500.00

*A “step” is used to determine a teacher’s salary based on his or  

 her year of service and level of education. The Board has proposed  

 rebalancing the schedule after step 15 so that monies are still available  

 for rising mid-career teachers. This will allow for the redistribution of a  

 one-year salary increase of $16,700 to three years of salary increases  

 ranging from $5,000 to $6,000 annually.


